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Leading Parent Partnership Award (LPPA)
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Commentary on the mini-portfolio of evidence: 
The reassessment of the Leading Parent Partnership Award at Gosberton House Academy was carried out through a virtual visit. 
The LPPA coordinator, Paul Squire prepared a range of evidence for every objective, providing the verifier was provided with a full, detailed picture of parental involvement in the school.
 A well-organised virtual portfolio provided evidence prior to the visit. 
Gosberton House Academy continue have a consistent, strategic approach to engaging and involving parents throughout the school. There was evidence presented including how parental involvement has further developed since the previous verification. 
Evidence shows the school is still meeting the Objectives and Key Performance Indicators of the LPPA and have a continued commitment to support and serve the children and families in their community.
Commentary on the tour of the school: 
Gosberton House Academy is characterised by its nurturing and inclusive environment, with a clear commitment to supporting students and their families who have a range of special educational needs. The school’s ethos, as reflected in its prospectus and accreditation from the National Autistic Society (NAS), suggests a mission-driven focus on creating a better world for individuals both within and outside the school gates. The staff team, from the Principal to the teaching assistants and administrative staff, reflects a highly dedicated workforce, with a wide range of specialists and support roles in place to meet the diverse needs of the students.
The academy have a structured and supportive approach to education, offering a safe and welcoming environment where both students and their families feel valued. The wide array of staff roles, including a strong presence of teaching assistants, demonstrates the school’s commitment to providing individualised support for each pupil. 
The school is currently undergoing ongoing building work aimed at enhancing and improving the school grounds to better accommodate the needs of its students.
The school environment promotes an inviting and inclusive atmosphere, emphasising a community-driven approach. 
Commentary on discussions with stakeholders:
Parents at Gosberton House Academy hold a highly positive view of the school's environment, consistently noting that it provides a welcoming and inclusive atmosphere. They feel valued and comfortable when engaging with staff and the wider school community, which fosters a strong sense of connection between families and the school.
The school’s communication practices are also well-received, with most parents expressing satisfaction. They appreciate the regular updates and clear lines of communication.

In terms of supporting children’s learning, parents are overwhelmingly appreciative of the resources and guidance provided by the school. Many feel that the school equips them with the necessary tools to assist in their child’s education at home, reflecting a strong partnership between school and family.
Parents also value the opportunities provided by the school to enjoy learning alongside their children. 

New parents, in particular, feel well-supported by the school’s induction process. They appreciate the welcoming and helpful approach, which eases the transition into the school community. This reflects the school’s commitment to making the process for new families as smooth as possible.
Support for children during transitions, whether moving through year groups or leaving the school, is recognised as another strength. Parents feel reassured by the school’s approach during these key moments, which helps children and families navigate change effectively.

Parents praised the school as "fantastic" and expressing happiness with the staff’s efforts. Multiple parents mentioned that their children enjoy attending school and highlighted the strong communication and support from staff. Comments such as "A FANTASTIC SCHOOL, STAFF ARE AMAZING!" and "Incredible school, great support for pupils and parents" reflect a satisfied parent community. Parents also noted improvements and changes in the school for the better, reinforcing the positive impact of recent initiatives.

Overall, the feedback reveals a high level of satisfaction from parents, particularly regarding communication, support for learning, and the welcoming environment. This indicates that Gosberton House Academy is successfully fostering a positive and inclusive school community.

Strengths identified during reassessment: 
Since the last Leading Parent Partnership Award (LPPA) at Gosberton House Academy, the school has maintained consistent communication with parents through its online systems, emails, and newsletters. This effort ensures that families stay informed about important school updates and events. The academy continues to host various family involvement activities, promoting engagement and fostering a strong school-community relationship.
Additionally, Gosberton House Academy has expanded its list of professional support services available to parents and students, offering a range of resources tailored to family needs. The school has also involved families in collaborative research projects with the university, further strengthening partnerships with external educational bodies.
In response to the challenges posed by the COVID-19 pandemic, the school has adapted its offerings by listening to feedback from both parents and children. These adaptations ensure that the school environment remains responsive to the evolving needs of the community. Gosberton House Academy has introduced 'WOW' day events, alongside out-of-school activities such as visits to play towers, creating opportunities for family participation beyond the classroom.
The school has also focused on providing various training opportunities to parents, helping them become more involved in their children’s educational journey. This includes supporting parental volunteers in the school, with some volunteers gaining employment as a result of their engagement. Finally, the academy has clarified the expectations surrounding home learning, ensuring parents are well-informed and able to support their children effectively.
These initiatives demonstrate Gosberton House Academy’s ongoing commitment to supporting parents and families as active participants in the educational experience, continuing the strong foundation laid during the previous LPPA evaluation.

Impact
The efforts by Gosberton House Academy to enhance communication, family involvement, and support services since the last Leading Parent Partnership Award (LPPA) have had a significant positive impact on parents, children, and staff.
For parents, the regular communication through the school's online system, emails, and newsletters has strengthened their connection to the school, making them feel more informed and engaged. The hosting of family involvement events and the provision of professional support services have empowered parents to take active roles in their children’s education. The introduction of training opportunities has also equipped parents with the knowledge and skills to support learning at home, which has led to increased confidence and competence in managing their children's educational and emotional needs. The school’s willingness to listen and adapt based on parent feedback has fostered a sense of trust and collaboration between families and the school. This has also resulted in several parental volunteers securing employment, further enhancing their personal and professional development.
For children, initiatives have provided a more supportive and inclusive environment, both in and out of the classroom. The involvement of parents in school activities and events, such as the 'WOW' days and out-of-school experiences, has created stronger bonds between children, their families, and the school, contributing to a more enriched and fulfilling educational experience. With the availability of additional professional support adaptations, children have benefited from a more personalised and responsive approach to their learning and well-being. This has likely led to improved emotional resilience and academic outcomes.
For staff, the involvement of parents and volunteers has eased some of the demands of teaching by creating a collaborative learning community. The enhanced communication with parents and the provision of professional support services have helped staff better address individual student needs. The engagement of parents in home learning has also led to developed partnerships between home and school, reducing potential barriers to student progress. Additionally, involving families in research projects with the university has provided staff with opportunities to collaborate on innovative educational strategies, further enriching the teaching environment.
The continued efforts of Gosberton House Academy have strengthened relationships between the school, families, and the broader community, creating a more supportive, inclusive, and responsive educational experience.
Areas for development 
Based on the feedback gathered from parents and staff perceptions, Gosberton House Academy is committed to ongoing improvement and development to better serve its school community. The school recognises the importance of continuously gathering feedback evidence to deepen its understanding of families' needs. This feedback is invaluable as it allows the school to identify areas that require attention and ensure that families are supported in meaningful and relevant ways. By focusing on this, the school will continue to make informed decisions that enhance parental engagement and student support.
Despite ongoing building work, the school remains determined to host events for the school community within the next 18 months. This demonstrates the school’s commitment to ensuring family involvement and maintaining continuity in providing opportunities for parents to engage, even in the face of logistical challenges.
Recognising the diverse needs of its community, Gosberton House Academy plans to expand communication opportunities by addressing language barriers. Offering communication in multiple languages will ensure that all families, regardless of their linguistic background, have equal access to information and support. This effort will further strengthen the school’s inclusive approach and ensure that no parent or child feels disconnected due to language differences.
Additionally, the school seeks to improve the induction process for new parents, recognising that a strong initial connection is key to fostering long-term engagement. By enhancing these induction opportunities, new families will feel more welcomed and supported from the very beginning, leading to better relationships and more involved parents.
The school remains committed to offering out-of-school events, recognising the value of learning and engagement beyond the classroom. These events help to build stronger relationships between families, staff, and students, and provide rich, shared experiences that contribute to the overall well-being and development of the children.
Gosberton House Academy plans to continue expanding its list of support opportunities and training for families. By offering more resources and training sessions, the school ensures that parents have the necessary tools and knowledge to support their children’s education and well-being effectively. This continued growth reflects the school’s commitment to being responsive and proactive in meeting the needs of its community.
The school demonstrates a clear intention to continuously improve, ensuring that families feel heard, supported and engaged at every stage of their journey with the school.

Verifier recommendation: 
It is recommended that Gosberton House Academy  be re-awarded the Leading Parent Partnership Award.
Head teacher comments: 
We are delighted to be re-awarded the Leading Parent Partnership Award. Working in collaboration with our families is at the heart of everything we do and something that we are always keen to improve upon, in order to enhance opportunities and outcomes for all of our children. The structure of the LPPA supports us to continue to identify ways in which we can continue this work.
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